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This Agreement was made in 14/11/2022
between:

wﬁjL'o'.cJJ BLS 45;.2» bs

Establishment Number in General Organization

for Social Insurance: 598024847

Establishment Number in Ministry of Labour: 4-
1335107

Authorized Signatory: Ghazi AlIShammari
Capacity of: Delegate

Referred to hereinafter as (First Party).

And; RAKAN ABDULLAH ALI ASIRI

Nationality: Saudi Arabia
National ID: 1109435428

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral

part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.
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First Party's Information

Jgl wyphll alilu

8384 245 (o> ol

National Address: ~ Dammam ¢3!

34251

5237
Phone Number: 0500041626
Mobile Number: 509168187

Second Party's Information

8384 (p yxono jroll

m-a . .
wugasall ploall (eibhgll glgiell
34251
5237
0500041626 ‘il ad)
509168187 :Jlaall o)

Gender: Male
Birth Date: 19/09/1999
Religion: Muslim

Contract Terms

1. Job's Title & Work's Location

ilill cayhll alily

143 sl
19/09/1999 A\all ayyli
pluio :dilyadl
Adell agis

Job Title: ACCOUNTANT
Work Location: Dammam
Work Domain: Inside Saudi
Work Type: Full Time

2. Contract's Period

awlho  edthdll awall
oloall :Jaoll ydo
d4laall Jala :Joell Glhi
Jol4 plga :Joell ¢qi

The contract shall be effective for a period of 1
year which starts from the joining date on day
Monday, 14/11/2022 and it ends on 14/11/2023

o 1ari diw 1 8a0l Adoll 3@ Alai gpuy
P9l b Jooll ilill wajhll dpulio )l
EJJLIJ ('_S\E_Lu"'"g 14/11/2022 Galgall L‘J_J__i_'i'_\:JI
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14/11/2023

3. Probationary Period

The second party shall be under probationary 094 90 lairo dyai &ial ulill caghll A4

period of 90 days beginning from the official date o Jaag Vg Joell CLI_j.UJLLD ayli go TaLi
of reporting to work and it does not include Eid 6j'I;3JIg anligphall ¢are 8jla) Loyl
AL-FITR holiday nor Eid AL-ADHA holiday nor ’ i ’ duagoll
sick leaves i

4. Work Hours & Weekly Rest drcguull dalyllg Jo=ll alclu 4

Normal working days shall be 6 days per week 89-!4“3” N PU.T 6 1 dinlell Joeoll Pm AN
and working hours shall be 48 hours (WEEKLY). o4 alels 48 4 drogul Jaell clclu yanig
oa daly pgs 1 (Gilill caphll Gug .ggg.uuf\{l

e THVURY]

In addition, the second party shall be entitled to
1 day rest per week

5. Annual Leave digiwldl aljlayl 5
The second party shall be entitled to a paid dugiw 8jlal ple J4 e wilill caphll (gag
vacation of 21 work days, each year Jogll olyf 21 lairo Yl degaro
6. Wages & Financial Benefits dudloll Lljollg jaVl 6
The second party shall be given the following Lljallg avadlg VI dlill caphll (Gaiog
wage and benefits: . -ddLill
Basic Wage: 2,925.00 2,925.00 (olwll RVl
Housing: 1,575.00 1,575.00 Al
Commissions: 0.00 0.00 M gaell
Other Allowance: 0.00 0.00 sl alayg
The first party pays the second party each 6jad Il dlill caghll JqVl caphll 43
month a total amount of 4,500.00 Saudi riyals. Gainy agew Jlyy hda 4,500.00
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7. Second Party's Bank Account

aphll @Siyll glwall alogleo .7

Information Ll
Bank Name: Al Rajhi Bank wldl capno relidl gl
IBAN: SA6980000478608010542556 gl od)

8. First Party's Obligations

Jall wayhll aloljill 8

8.1. Providing the second party with health care
in accordance with the rules and regulations
of Cooperative Health Insurance Law

8.2. Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions
according to their systems

8.3. Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social
Development

8.4. Returning to the second party all certificates

or documents that has been submitted

8.5. Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding
two weeks

9. Second Party's Obligations

duhll dlejll pyrdi 1.8
ldag anll guolilly gilill caphll
wdgleill ganll glanli plii pl4al
wdlill daphll Jiawi 2.8
aliyolill dolell dutugoll Al
auwn aldlidyl slawg (diclaia)l

wilill cajhll aio 3.8
drawll Jhellg digiwll aljlayl
daiV apaidi bo (§ag duajall aljlayig
yjlgoll 6)ljg (o 6anicoll Joell puhAii
JAyleiy V Loy .diclaiaVl dioiillg dypill
dydgaiill aiaivg Joell plAi ao
caphll @l ey i
gl alslad go ajl deagl bo groa idlill
Gilig
dranig Jolell jal gar 5.8

2l go -8Vl gle- ggul JUA adgdn

4.8

dolell gla 13] Lol .dyadell ddllell claiil

aaln gle uag adell gail gill ga
\J 630 JAlA dlol4 adgéda diani Jaell
Jheguul ole Aji

wilill wayhll aloljill .9

9.1. To finish assigned in accordance with the
principles of the profession and in
accordance with the instructions of the

JgnV liag ‘ay] Jhgall Joell jlail 1.9
13l .JgUl waphll alodei Gagg .diaall
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employer, if these instructions do not violate wallay Lo aloyleill oda ga 4y ol
the contract, order, public morals, or has a alg .dolell ulsll gl 'PLE‘-L“ gl doll
potential danger thall lanye) Lo l@iaii ga Jad

9.2. To take adequate care of the tools and alodallg algall awald alic gdiey gi 2.9
tasks assigned and the first party's ores that (gl d4glaall cilolallg ayll ‘Baivoll
at the second party's disposal or in which in il gl .aamni ani degrigall 4 Jqll
his/her custody, and restores the first u‘:]b.ll ININEY dig AAC o Jgai
party's materials that did not consumed S41aiuoll e algall Jqul

9.3. Approval of the first party deducting the JaVl aghll glhdiwl ¢lc ddalgall .3.9
prescribed percentage from him/her from (Sj_a_,_uﬂ pm Jo dilc 6jpdoll duill
the monthly wage to participate in the uLLLDLIJJ dolell duugoll o el
General Organization for Social Insurance drcloiayl

9.4. Committing to good behavior at work and at cliil (guallg elgludl Juia pjily gl .49
all times committing to law, rules, and ,éi.ab_iilh_ PJ_|J_| aL(:igiJI 201 (odg Josll
etiquette in kingdom of Saudi Arabia. As o dicyall ulallg ,a|3|_Q||§ walyclllg
well as rules, regulations and directives aclgdll ella&q diageudl duyell d4laoll
enforced by the first party and bearing all (SAJ. 1AL dgns;_oJI Lol :""'Ilg ~ilglllg

fines about breaching the regulations Jol5 L_g\ILL” caphll Joaiig «Jgul cahll
ellil diallho (je dailill ddlall alolyell

daliVl
9.5. To provide all assistance and support iy gl gga 8aclwog gge J4 pads gi 5.9
without requiring additional wages in the dylgall avlh oa Lalal U;i clAl
event of disasters and threats to the safety gl Joell Jlao doilw nai il jlhalllg
of the place of work or the people working awa gulolell galamil
in it T
9.6. To undergo medical examination according Joell caln alhl (ag- gnig gl- 6.9
to the first party's request prior to or during [Aaila) (_s\g U é\m duhll jngaall
the course of work in order to ascertain génill Locliil gl dmlILl Gyl Jud ayle
whether he or she is free of chronic or dyjludl g duiaall yalpoll go ogl o

occupational diseases

10. General Provisions

10.1. The Labor Law and its executive diipaiill aianidg Joell olAi ggay .1.10
regulations and the ministerial regulations ouhii daidg dyjljgll aljlydllg Adlgllig
and resolutions and the organization's 8)ljg Jud o daaiooll dlitiall Joell
work regulation approved by the Ministry Jducloial dyoiillg dypdull 3jlgall

of Human Resources and Social

i I gl Ais sl oa @aljall
Development, shall be the reference in all e e “(’\GEAJ’QJ
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matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

10.2. Both parties agreed that the addresses
stated at the head of this Contract are the
official addresses for exchanging
notifications, announcements and
warnings and the correspondence is
considered a legal argument

10.3. Both parties acknowledge that they have
known and understood all the provisions
and contents of this contract

10.4. The singular form includes the plural and
the plural form includes the singular, and
the reference to one gender means both
genders, and the reference to persons
includes natural and legal persons unless
the context of the text requires otherwise

10.5. References to any law, regulation,
decision, or instructions shall be
interpreted as including amendments that
may occur to them from time to time

Additional Terms

1. The Parties agree that the Second Party shall
work for the First Party under the latters
management and supervision as a and shall
carry out all the tasks assigned to that
consistent with his practical, knowledgeable,
and technical capabilities, at any of the First
Partys branches or sites in the Kingdom of
Saudi Arabia the First Party has the right to
relocate the Second Party to be in any place
even if that requires changing his residence
depending on the work needs and in Accor

adell go Tjais ¥ leja aoig rdell [Aa)y.
alidlaivl dald Jao adell 3@ Jaug
gl laio dimarill ddilull agdellg
axag ) dyliall

dangall gugliell i olc glaghll Gail
diolhill (ugliell ga rdell jan g4
alylAivlg aljlhavig alylesiyl Jabil
drolhi dan ald alihlasll pieig

J5 loaag lale Ad loaily glaphll jdy
digoriog Adell 1@ plAal

goall deing goall Joui yjaall doin
aalg guin (odl 6jludlg apaell Jouid
plAnl gl 8jLiylg Jruiall ol
JuylicVlg gueuhll aladyl Joobi
elly e aill Gl gaidy ol lo

gl daiV gl plAi 6I ol 6Lyl J.U.LCLI
Jouwii L& @Lc alogler g jlyd
JAY g go lalce Tjhi ol alaeill

Lg\JLIJ' caphll Jog gi ele glaghll Gail
aalpilg daijlal cad JgVl caghll gal
Loy Loy waldy odll JlocUl dald piilug
Jdyolellg .diloell ailjad go quwliiy
waphll ggia go i (o0 ellag .dyiallg
dalooll ga al dailill aedlgo gl JqVl
JaVl waphll jgay Las dirgeud! duyell
Lg\J.D_\” dloc glho o odlill waphll Jdi
d.LDLG'd.lD_jJ_ISLI@.D_LG_Ip|(J|5.DLg\J|
adlglilg dokiVlg Joell alaliay ldag
daiV oa ddihall aclgdllg (dijluull

.2.10

.3.10

4.10

.5.10

JaVi caphll dulalall Joell pyhil.
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. The term of this contract starts from the date
of second party commencement of work.
This contract is automatically renewed for
similar periods unless the second party feels
unwilling to renew for a period of no less than
90 days from the expiry date of the original or
renewed contract, or the first party feels
unwilling to renew for a period of no less than
30 days from the date of expiry of the
contract term original or refurbished

. The Second Party is subject to a probation
period of 90 days effective from the date of
his her actual commencement of work the
First party shall be entitled to extend the
probation period for an additional one period
of 90 day by serving the Second party a
written letter whereas the probation period
shall be excluding Eid alFitr and Eid alAdha
holidays and sick leave The First Party solely
has the right to terminate the Contract during
the probation period without a prior notice or
an

. The working days were set as 6 days a week
Saturday and Thursday at 48 working hours
per week the Second Party shall abide to the
work schedule prepared by the First Party the
First Party may modify the weekly rest days
and the said schedule as required for the
work needs and condition

. The Second Party shall not be entitled to
claim any remuneration for overtime hours
unless he was formally assigned by the First
Party in writing of such overtime The First
Party shall pay the Second Party additional
remuneration for overtime hours equal to the
hourly salary plus 50% of his basic salary

. The Second Party is obliged to undertake any
medical examinations upon the First Partys
request prior to or during employment to
ensure that he is free from occupational or
infectious diseases and get the required

6pdilio Ayl o Ini adoll 13& 630 .2
adell 13@ aaiy Joell 4ilill wayhll
caphll yeuy ol Lo dliloo axal Lijlaly
Jge Jdi ¥ 6301 aaill digyll pro) (_gdl_lJl
90 dulnVl rdell 80 claiil g_ULJ Jo gy
oaey JgVl waphll jedy gl 3120l gi
Jo pg4 30 ge Jdi V 601 il dicyll
63110ll gl diln¥l adell 830 claiil ayli

90 lairo dyjad 6)ial (_g\JLL” u:)b.ll Al 3
caghllg Joell dijpilo ayli go 11 Logy
cagoy dipill 84ia yyaal qa Gall Jall
cllig L_S\ILLII wahll Juup dlis jlou]
Vgl ele i pg1 90 oAnJg 8aalg 60l
dipaill 6jia LJ.D(_§| l_ILLLIJ(_g\.CI dAaay
fhall g 6jla] FYIVEYY] gI dnyl
JgVl cajhllg duajall 6jlallg qanilig
oda JUA rdoll clail ga @all oang

alhige’ Lgl gl GLuo JIAJI Jga ojiall

gguull od P|J| diw 1 Joell P|J| dyma 4
Joc dclw 48 wdlgig yuroAll g cull
i Joell @JIJJI ayhll ojily Lch.Lqu
JaVl u:UJo_II oae) Al Joall aldgl Jgaa
olil Jurof od @l Jgll caghll 1as
waghg alaido wwn dreguull dalyll
Joell

JaVl wajhll dllho Ll aphll LR y 5
Ao M| dialayl Jogll cilelw ge jai (5L|
Jall waphll Jid go L ellyy aayi4i
ilill cayhall gazy gl Joll cayhll pjily
dralayl Joell alelw ge Lala) 1jal
ojal o %50 ad] Labho dclull jai jlgs
sl

Jall waphll alhl leii il cayhll pjily .6
o t_LCJ_I il duhll clngaall sgnAll
ocliil gi . Joell Glhilyl Jié ac Lajla]
gl diiaall alpoll go ogla o (Gdnill
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vaccinations duildgll alopehill JloAiwlg .dyjlull
doj\I
7. In case where the first party provide to the caphll vagjiy JgVl waphll plid Jh a7
second party necessary facilities to perform dulall ayadll ge Lage duire aday oilill
the job instead of providing financial dilai 6laldo gon Aylwial piy ol dila
allowances these facilities will not be doaall
considered in calculation of end of services
8. The First Party sets the annual leave date dygiwll 8jlayl ayli JgVl waphll saan .8
during the year it is due depending on Joell wagyl ldag (Gldaiwl diw JAlAa
working conditions The salary for the leave aic lodio 6jlayl jal gas piy gl le
shall be paid in advance when the leave is ddalgoy odlill caphllg ladldniwl

due The Second Party with the First Partys | lalio cin gl diilal i 1aUl @l
consent, may postpone his leave or part of it ol cj2 gl afjbl dli JgJl wajhl

to the following year dyllill divull
9. The second for each year is entitled to an 6jla] plc J5 gc ilill dphll gaivy .9
annual paid leave of 21 twenty one calendar anlg 21 L&J"A_O"JQSH dcgano £C|.Ig.|_u..|

days. o01gdi pgy ggpucg.

10.The First Party may postpone for not more cayhll 6jlal Juali ga @Gall Jgll caghll .10

than 90 days the leave after the end of the 13| [@dldniul diw dlai rer gdlill
year it is due, and may, with the Second g Aji U 8aal elld Jooll wagph Al
Partys written consent, postpone the same to 90 (ilill cayhll dddlgay dl Lok Logy
the end of the year following the year the il dulill divdl dilai N Léa_LmIJ c'ill.‘fﬁ
leave is due depending on the working P Jb AlLALE u_uu d_l'; e '_\”
conditions and needs g Luaido ¢ g GMJQQJI
11.The Second Party is obligated to take due diald dylic giie) d'—' il caphll ojily .11
care of the assigned tasks tools equipment 'c'>j_a;f\JIg alg"Af\JIg ld._l_J!"é ol alaaall
products and documents in the workplace Joell glho oa alaiiwallg alaiiallg

whether they are owned by the First Party or ol af . [qUl <2 . "
nel gl JgVl waphll dagloo ciil4 clguw

for others as long as they are placed under e - B}

his power or usegand to ?leturnpthem to the Js dg(f\'sJ\IJJLIdgl d'laj'n‘l' — Z‘Clgnio aols bo

First Party at the end of the Contract or upon soll dula Al Il da
the First Partys request The First Party shall ldyla sic pplu JAuy | dals

be entitled to deduct the value of what was wajhll Gg lal JgVl wjhll alh sic gl

damaged destroyed or loss of such tools o:dd gl ojoy gl adlil lo doyd puwa Jgll
machines products or documents by the gl alatio gl all gl aac go (qilill cajhll
Second Party i Lol ldag pawll opl go alaiiwo
dJoall ol dylc

12.The Second Party is obliged to carry all the olgall glc Jony Il ilill caphll ojily .12
licenses, permissions, and certificates that he allasilg alighllg gaalyill 2100
is required to carry in order to conduct his alloci dlgljal lalan dio uglhall
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work, and for identification purposes

13.The Second Party shall refrain, during the
term of this Contract, from working in any
other job, or providing services, or engaging
in any commercial business, directly or
indirectly, other than what is assigned to by
the First Party

14.The Second Party without the First Partys
prior written permission shall not accept any
gifts or personal benefits of any kind by the
First Partys clients suppliers or any other
contracting or related parties. The Second
Party is obligated to disclose to the First
Party any provided gifts or offers by clients
competitors etc

15.The Second party shall enable the First party
to retrieve all the tools, documents, or regain
login access information of the Second Party
for any of the electronic systems, workplace
sites, offices or projects that the Second
Party has been assigned to

16.The Second Party agreed on the First Partys
deduction for the prescribed percentage of
the monthly salary to pay the fees of the
General Organization for Social Insurance
and any future taxes on the salary

17.The First Party owns the intellectual rights
and patents resulting from the Second Partys
work. The Second Party shall not be entitled
to use such rights except with the written
consent of the First Party

18.This Contract shall be terminated upon the
expiration of its term, or pursuant to the
Parties written agreement to terminate it

19.The First Party shall have the right to
terminate the Contract without an award,
notice, or compensation to the Second Party
in the cases provided for in Article 80 of the
Labor Law, given the right to the Second

a wayeillg

Je Adell gl JAA @JLIJ| dajhll giiog
sl oa piilio p¢ gf il JAuil Jogll
dlgljo gi .ciloas JoWAVeiT] gl .l daihg
LG]JG.CL[S.IA.CILO::LLLLU.IULSJLJJJ.O.CLg
JaVl LCUJQ_”

IS 93l gy ilill caghll jgay o

qi L& 6I Jgud dgAJI dphll jo (Grwo
elloc Jud go ggi I go dpnad galio
sl alaa (_gl gl guyjgall gi ngI aphll
alnayl pJ_IJ_I o4 .ddllc aild gi 6adleio
doad (Ag)c gI Llaa 6I s JaVl cajhll
paalli gl Jualiall gi cMaell yo al

JgUl gl oy oilill caphll pjil
gl Giligll gi ailgaVi groa alajiwl go
caphll dnlall Jgaall alily gi alaiiwoll
alydo gl diigyialVl dahill o 6U Ll
ilill caphnll cals (gl 2ujLitali gi Jooll
&) Joolly

caphll glhdiml gle odlill caphll galg
2Vl go ayle 8jpéall dpill Jgll

dolell duwugall L_l|.5|_j_LuJ| Al 6}a_uUI
oy ouilph 6I gl «diclaial alipolill
Lill ol Myéio laaya.

adoll 138 wuagay Jgll caphll elliog

ac dailill gliavl alelyg dydall Ggéall
dlill caphll gay Vg . gdlill caghll Jloci
dihall daalgally V] Ggdall oda plaiiwl
Jgll wayhll go.

Glaily gi .aizo claiily rdell 138 gaiiy
dilai] lc dilis graghll,

6laldo Jga rdell Auwa Jg¥l wphll §ay
db_U.uu anygei gi will caphll jlou| gl
bl ela) od (S\JLL” daphll dnjall dalil
63)lgll aylall Ldgh cllag Jpuuall dinjleo

A3

14

A5

16

A7

.18

19
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Party to express his objection to the Jaell plhi o (gilaill alall sa.
termination -
20.Without prejudice to all of his entitlements, clailg .Joell ¢lyi Gilll caphll gy .20
the Second Party may leave his job and ablaial go Jgll Lc',JJQJi'JLQ_.L! Jga adell
terminate the Contract without notice to the «dildnimo dald glc Jgnall od dda
First Party in the cases stipulated under dalall 8alall g 831!l Ayl L

Article 81 of the Labor Law Joall plhi go guilaillg
21.If the Contract is terminated by the first party gV LgJJQ_II Jud go adell clail Jhh b .21
without a legitimate justification and prior to gl ggpito i Jga diro cldil d_|_c|
the expiration of the contract thereof the LDJQQ_, claiyl A& Jildo (_guLIJ| LGJJQ_”
second party shall be entitled to two months o Lo (_Q\_LLJLLLI_\” P go g jal ojad

salary as a compensation. If the Contract is L] | | ela] o5 b
terminated by the second party without a E “GJJQ" Jd go adell clail gla
£gMU0 L Jga diro clAadil Jid

legitimate justification and prior to the

expiration of the contract thereof, the first c"a"%l lmd"lﬂo JoVl f‘”b"_l, Lgl““"
party shall be entitled to the equivalent of all Sl oilill caghll JJ' 0Jad ngg—'
remaining salaries in the contract as a adoll dila ol.
compensation.
22.In case where the second party wishes to Jo dlldiwyl 6\JL|_II caphll digj oa .22

submit his her resignation he she must notify ouadiy pjilia séoll Il Jla LJ_QSL”
the first party 90 l\_llnety da)_/s prior his Jgeuti 90 Jud Jgll waphll (_s\JLlﬁ Jleuii]
planned last working day First party solely JgA d' wlc Jac pgy Jal 2J_]|_I o logy

have the right to extend this notification
period for another 90 Ninety days for the
purpose of finding replacement handover and
provide necessary training

0dd Maail Iapaio Gall Jqll caphll
logy (Jg=ution e Mji U 610l yiall
plaall dlaliog iy syl gual dralal

23.The First Party has the right to deduct the gi il doud pwn JgVl caphll (gag .23
cost of the training or development programs waphll glaal pld «9—“' Hghill 2olp
that the Second Party have received at by P'—G Jla sa ellig ilw gle LAl il
expense of the First Party from the Second Ul @l oy Jogll ¢ il cadall
partys entitlements, in the event that the Jg gI uﬂjjm('lg 8yia ol aJ-_:I;ljqu_m dﬁ
Second Party leave off work after the training o diro Jilod hill
or development period and the similarity of its g H
duration

24.When the contractual relationship is dallell clai] vic gilill caphll Gaiuwy .24

terminated by the First Party or by the Parties Glail gi ,dgf\“ L@ﬂ&_n Jid o dirdleill
agreement or upon the expiry of the Contract dauii gl adell 6o claiily g Juaphll
or due to a force majeure the Second Party pi l@jad dord dulai sial4o Bjald dgdl

shall be entitled to an End of Service Award ) o ) RS
| | diw Lo duwoA
of fifteen days salary for each of the first five algiwll go J5 e logy puic

years, and a months salary for each of the go diw g3 ge Rl slglly |
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following years. The Second Party shall be il caphll (Gaiung (dulill algiwll
entitled to an award for the portions of the olAd Lo drouir divall c|J3| JC olal4o
year in proportion to the time spent in the job. ole slaldoll wwnig «Joell o4 lAaio

The end of service award shall be calculated 2103 clitinl 20 'J-.'.J'f\” pm U.uLuJi

Jad e digiall il gi cilgosell
alall gi alaldell gi aleyall.

25.The Gregorian calendar shall be the calendar ATy Al pygdill ga (gaMloll P_Ig_ﬂ_lJl .25

used for all the dates contained herein. A& lRioAT) o1l 2—U|9-'J| 202l Lo Lol
adell.

26.This Contract shall be governed by the Labor diaiMg Joell plAil sdell A& gniy .26
Law its Implementing Regulations the al 1a4aii é)alnll aljlydllg dyipaiill
decisions issued in regard to its otoleillg duAlal Joell ouhhii dajillg

implementation the Internal Work Regulations |, 3 1aVl cadaldl cic dislaldl dnlayl
and First Partys administrative circulars in - O JJ:—i-'”d;ﬁ Jum a Aﬁl PJ

respect of all matters not covered by the
Contract hereof

27.Notices, notifications, and all correspondence  ¢iLil4all g1oag aljlediylg allhayl pii 27
and warnings between the Parties shall be gliell olc dlia guapall gu alliilg
given in writing at the respective addresses adell 1A@ jany dangall pldjlg.
and numbers mentioned hereinabove.

28.The Labor Court in Dammam has full Aa Jga guapall gu @MA equii dllh ga .28
jurisdiction over any dispute between the Adeiy odladll plaiill gla Adoll
Parties related " ploally dylloell dodaall.

29.The Arabic text of this Contract shall prevail. adll ga adell Aal gqupell jaill jgay .29

) aieall.

30.Each party shall notify the other party in LhAa Yl caphll jledil caph J4 pjily .30
writing in case of changing or updating the oldjyl gl gugliell cuaai gl juei Jh ga
addresses or and the numbers stated above &)LV daiio cipicl Vlg eyl J|,",-,"Q||

otherwise all the contacting information

| . dyigilall.
mentioned above will be deemed to be legally

effective

31.The two parties agreed that not all amounts Ryl XU ITTL VRV i @J.c glaphll gail .31
of commission, bonus or overtime work hours d_,LaJ olaldo duluwl ole (squui 63“
which by their nature are subjec_t to increase gl 8lal4all gi a1V gasll 2llio 210 dorall
or decrease shall be calculated in the wage JGAT 6\”'9 syl Joell alelu
on the basis of which the end of service ellig iillg 03|JJJ.| dLla laieyk

gratuity is settled, based on Article 86 of the

Saudi Labor Law Joell olAi jo 86 61loll N

gl
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32.The Second Party shall refrain from r91 gl alac clifi LgdLIJl dajhll giiog .32

disclosing any information related to the
work, tasks, and responsibilities entrusted to
him, and the dealings and affairs of the First
Party, its affiliated or and associated entities,
suppliers, and customers which is acquainted
with by virtue of his work or being able to
access it

33.whether it is technical, commercial,

administrative, functional or marketing
information, and in any form, printed,
photographed, or electronic. The obligation
applies during the validity of this Contract,
and for a period of 10 ten years from the
termination of the employment relationship, in
the Kingdom of Saudi Arabia or any of the
Gulf Cooperation Council countries

34.After the termination of the Contract, the

Second Party is obligated not to compete
with the First Party, or to work having any job
title, or to undertake any similar or unsimilar
or related tasks with the responsibilities and
working scope that he handled or was able to
access it

35.during the validity of this Contract, for any

competitor or a former or current client for
two years, anywhere in the Kingdom of Saudi
Arabia or GCC countries. The First Party
reserves the right to take whatever course of
action in order to secure and protect its
business.

dln ald alogleo 6I cliial (e oclaiil
il aldgguall qi plaoll gl Joaell
cahll al gilolell go opsl gl al _uﬁgi
gl cilogleall gi cilloleill ;o Lgl gl JqVl
alilléllg Jgll caphll dnlall gggudl
dillacg dyyjgog .ay dhyijall gi al deylill
dhhAg dilclyiilg daeyjliog drakhgog
alhy odillg lajicg d_La_lg.Lu_lJlg aruugill
da1ii dalc (o8 i gl aloc p4qy layle
go gl lacgja g @8yl o (od 033lgi
Jo J4o gl [@ijaal aolxiiwl JAA
[&yle gl

dyylai gl diia aloglooll oda ¢ils elguw .33
(Sng d.l_a_lg.uu_l gI dlieni gl dyjlal gl
diigyiall gi 8jgno gi degiho ciils JAu.
Adell A& gl JAA el iVl (gpuug
dédllc claiil o cilgiw piic 10 daalg
daloall oa cllig .guaphll gu Joell
oo Jga go (_glg dirgeull duyell
Jgleill.

claiil Jo (uolc 6a0lg Gilill cajhll pjily .34
cayhll dwalioy pgéy UL dulloell déilell
Jls s dodlwo gl cliiil JAA o JgVl
alaiio gi ciloas p1AdT glc pgd) LgJI_“u
Jlocill ualii gila ali Jloci g
dajhll yo doadall Gladiallg aloaillg
gualio 6I M Joell e giin) lo4 ng_\JI
gl vaey dl gay iy oo (sl Al
gl dailhall dagagll ,oLalo_II Ja
Jday diaghgl dayluiall je gi daulsioll
al dl4gall Jlocll aild a9 JaVl cajhll
JgVl wajinll ¢al alac elifi

oclaiil aeig Adoll glijw 6jia JAA d_lig .35
go (o Lgl (49 g4l 6aal oclail gi
gl Jga gl dingeuwdl dujell d4laall

JaVl wajhll Ading a4 L eadall ggleill

Jal go Luwlio ol Al eljayl AlAl Gay

) aallno dilo.
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36.The First Party sets the annual leave date dygiwll 8jlayl ayli JgVl waphll aany .36
during the year it is due depending on Joell wagpal ldag (§ldaiwVl diw JAA
working conditions The salary for the leave Jall 2o 6jla I i 2a) piy Il el
shall be paid with the monthly wage The caphll ddalgay @JLIJ| caphllg 6m|
Second Party with the First Partys consent, diull ol Laio cjn gl aijlal d.LJLI Jgll

may postpone his leave or part of it to the

: duLill
following year "

37.The second party is obligated to participate in &q ellyimVh ‘S\JL._H cajhll pjily .37
the memberships of the bodies and bodies diieall aliiallg alaall dnlall albgaell
concerned with the targeted professions to be laule réloill Aljoll dara@iwall jaoll
contracted and bear the expenses of that dignell gi ellyisiyl el wyjlno Jaaig
subscription membership or affiliation and he op_a Jlgh oy ij'JJ Loﬁu,uLmeJI g

is also obligated to renew it throughout his 1 I
work period in the company His financial Jb o ‘93“ d9pinllg .45yl o

dues and their payment to the competent pguill el gf dljishivl ge JDLQ—” glifol
authority Jo ldowny pgdi gl l@acgo o4
dniiall daall l@clsig dulall dildniuo.
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